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THE LEADERS WE NEED


The Qualities of Servants


1Timothy 3:8-13


INTRO:  Every Congressman caught in a scandal…





I.  Qualities Rather Than Qualifications


	A.  Not a checklist


	B.  Not a disqualification list


This list is often only looked at to disqualify…but this is nearly always done w/ ulterior motives…find some dirt


	C.  A character sketch – the kind of men we need, qualities


II.  Criteria With a Purpose


	A.  What deacons must be to do the work


Not arbitrary rules…must be husband of one wife because important quality necessary for deacon to fulfill his role…likewise every quality…same for elders.


	B.  Paul describes a good servant				(


III.  The Qualities


	Dignified = Respectable … summary quality detailed by the rest


	Not double-tongued = do what you say, say what you mean


		Honest, not manipulative, not a gossip


Not given to wine = addicted/given means to attend to or give


 attention to… minimize distractions, focus on work


		Besides, influence is important


	Not greedy = must be generous…can’t serve others if not


generous…can’t convince others to serve if greedy


Hold the faith w/ a clear conscience = biblically sound, know it,


live it, show it


	Blameless after testing = what kind of test?  Provisional


responsibility?  Written evaluation?  Examination of life, service, faithfulness?  Whatever it takes…


	Women = Their wives … must be an asset, supportive


	Husband of one wife = 	(


	Managing household well = same reason as elders 3:4-5


	


Why does Paul say a deacon must be all these things?  3:13  “For those who serve well…”  Good service/leadership depends on good character.





every President involved in an improper relationship, every government official who abuses his power reminds us that there is more to leadership than talent, good policies, an influential personality.  It is not just what a man can do that makes him a leader, it is his character and his moral integrity.





But, still, elected officials are chosen based on so many criteria other than character.  And it is so easy to make the same mistakes as we choose church leadership.  Even the God-given qualifications for deacons, found in 1Timothy 3, can be used the wrong way.























Like a want ad…must have 5 years experience, knowledge of  Microsoft Excel, management experience, able to multi-task, willing to travel, etc…


Want ad for a deacon, a servant…what a deacon must be in order to do the work…
































What does Paul mean?  He cannot be polygamous, married to more than one woman at a time?  He cannot be a divorcee?  He cannot serve as a single widow?  Whatever we might conclude would be secondary to Paul’s primary intent…character quality: devoted husband, literally “one woman man.”








